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Council's ranks increase 
Members of the Douglas College drinking team [Note aspirin bottle] raised their glasses 
and raised approximately $2,000 at the Steveston Hotel recently for construction of a 
children's hospital. Tim Saunders, fifth from right, drank more than any of his 
team-mates - a devastating 44 glasses of beer. Maureen Long, extreme right, collected 
more pledges than any other member - a total of more than $250. Second biggest drinker 
was Pete Scott, centre, with 39 glasses. Third was Greg Taylor, sixth from left, who 
handled 36 glasses. Vancouver Sun photo. 
COLLEGE BURSAR SAYS ••• 
Government's grant 
not really a grant 
The $80.000 grant announced 
in November by Minister of 
Education Pat McGeer has not 
been received by Douglas Col-
lege. 
In an interview with Bursar 
Bill Morfey it was learned that 
the announced sum was not 
actually a grant. 
The announcement was, in 
effect. permission for the col-
lege to seek a budget over-run 
for that amount. 
··All the announcement was. 
was permission for Douglas to 
seek the funds, .. Morfey said. 
"If we want the money, under 
the Public Schools Act we must 
have the department's approv-
al, plus unanimous approval of 
the eight participating boards 
within the coUege's area," 
Morfey continued. 
And rather than see the 
budget over-run the college is 
attempting to make adjustments 
in other areas. 
Morfey said: "We feel that, 
coupled with the increase in the 
mill rate for education, our 
responsibility is to keep the cost 
to taxpayers dowu. Therefore, 
we are trying not to go for the 
extra funds." 
However, the bursar added 
that Douglas has requested, In 
the upcoming budget, capital 
funds for two new 68,000 square 
foot facilities to be located In the 
municipalities of Delta and Bur-
naby. 
·'These two new campuses 
would still not bring the college 
up to the accepted average in 
space. as compared to the other 
colleges within the province," 
Morfey said. 
Coupled with the annual 
scramble for education funds, 
and the continual preparation of 
budgets, the bursar has sug-
gested that planning would be 
easier if there were some longe-
vity to budgets grants. 
12 new me111bers 
to take office 
BY TERRY GLAVIN 
Editor, The Other Press 
Douglas College Student Council increased its ranks 
considerably Dec. 13 as 12 new members were elected by 
acclamation, bringing the total number of councillors to 17. 
At its i' · ouncil decided to 
update the constitut n urmg semester break, and 
have it brought before a general meeting of students for 
ratification early in the Spring. 
The oftices to which the new 
members were elected were 
struck from the Student Society 
constitution at a September 
general meeting, but a Nov-
ember meeting of the Student 
Council ratified the original of-
fices after declaring that the 
September ammendments may 
have been made unconstitu-
tionally. 
Also at the Dec. 13 meeting, 
council discussed an employ-
ment survey to be conducted In 
the Spring, objected to the 
presence of the magazine "Like 
It Is" on campus, and expressed 
discontent with college policy to 
disallow student functions In-
volving the sale of liquor. 
Council decided to "co-op-
erate one hundred per cent" 
with a B.C. Student Federation 
employment survey that is 
scheduled for distribution 
during registration for the 
Spring semester. 
BCSF representative Bill Bell 
said at the meeting that student 
unemployment last summer 
"ranged between 20 and 25 per 
cent" and that "it could be as 
bad or even worse next year.'' 
"When we go to the govern-
ment. we need statistics to back 
us up,·' he said, adding that the 
"hardest hit" students last 
summer were women, first and 
second year students, and high-
school graduates. 
Student council also agreed 
on a policy 1hat "all free 
non-student publications con-
taining advertisements should 
not be allowed on campus." 
The policy was put forward 
after Nick Smirneow, represen-
ting Canadian University Press 
(the national student press or-
ganization). outlined objections 
other student unions have ex-
pressed with the presence of the 
magazine "~ike It Is" on cam-
pus. 
Smimeow said the magazine, 
being distributed at Douglas 
College through the Student 
Services division, Is taking ad-
vertising away from student 
newspapers. 
_ "The point isn't whether or 
not students are reading it," h_ 
explained, "but that the mag-
azine can go to its advertisers 
and say, 'look, here's our mar-
ket'." 
Council decided to as.k Stu-
dent Services to cancel its 
subscription to the magazine, 
and Student Society business 
manager Carol Grout was asked 
to write a letter to the busin-
esses whose advertisements ap-
.peared in the latest issue of 
"Like It Is" explaining coun-
cil's objections. 
Later at the meeting, some 
council members expressed dis-
content with the college admin-
Istration granting permission to 
the staff and faculty to hold a 
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BY JOAN PARSONS 
Pinion Staff Writer 
Shopping for a warm winter 
coat . comparing prices and 
styles . it soon became apparent 
that the duffle coat was the 'in· 
fas hion for this winter. one of 
many come-backs for thi s gar-
ment. 
Origi nal ly. th is coat was worn 
by the armed force~ during the 
last World War. especially by 
the nav~· . 
It is intcrc!>ting to note Field 
Mar~hall Montgomery wore a 
duft1c coat during his Alamcin 
Campaign. and even today 
many of the European countries 
call the duffle coat a 'Mont-
gomery'. 
After the war. the duffle was 
popular in the army surplus 
store!> because strict regulations 
were still enforced on ma n-
ufacturers of civi lian clothin g 
and of course the continued 
requirement of coupons . 
In 195 I. they were brought 
ot.t commercially in England 
primarily for men of leisure and 
the mariner . 
Winston Churchill could fre-
quently be seen wearing a 
fur-trimmed duffle which he had 
purchased that year for his 
birthday. 
Unive rsity students in Eng-
land eventually adopted the 
duffle as their special mode of 
dress. Because they felt it 
gave them a defiant look. a 
common Uniform. 
Jane Fonda also wore one in 
the movie Barefoot In the Park. 
which wa~ made in 1967. 
The word duffle originated 
from a town in Belgium which 
became famous for it's duffle 
cloth. Although the town of 
Duffle still exists, Brussels has 
now become the c.hlef manufac-
turer of the duffle coat In 
Belgium. 
The coat itself is three quarter 
length with deep patch pockets 
and an att ached hood . The 
original duffle fastened with 
rope loops over wooden toggles. 
Gloverall Limited, of London. 
England. (incorporated in 1951) 
is now the largest producer of 
the duffi e and they are easily 
recog nized in fi ne stores 
th roughou t the world for their 
tag bearing the Union Jack. 
At present 70 per cent or 
more of their total prod uction 
cover~ traditional (iuffies, fas-
hion duffics. reefer jackets and 
other casual outerwear. 
On a per capita basis, Vic-
toria, B.C. purchases more duf-
fle coats per year than any other 
place throughout the world . . 
I ·am looking forward to 
wearing my warm. comfort ab le 
duffle. 
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party at which liquor will be 
served Dec. 17. 
Student-sponsored events in-
volving the sale of liquor were 
prohibi ted Oct . 23 after pub 
nights at the New Westminster 
campus were marred by brawls. 
bottle-throwing . and smashing 
of windows. 
Financial Awards officer Jim 
Anderson. who acts as a liason 
between student council and 
adm ifli stration, explained that 
the administration would lift its 
prohibition of pub nights if 
student council could outline a 
rigid procedure for the sale of 
alcohol on campus. though some 
council members maintained 
that the "discrimination" a-
gainst students was "hypocrit-
ical." 
Council concluded by agree-
I find that a great part or the 
inform ation I have was acquired 
by looking up something and 
find ing something e lse on the 
• way. 
- Franklin P. Adams 
Twin Coiffures 
In addition to the total look in hair styling, Twin Coiffures 
offers a pleasant setting with cheerful staff. 
The beauty shop at Delta Shoppers Mall, owned by twin 
brothers, AI and Vince creates hair styles for ladies of all ages 
_and at reasonable prices. 
AI and Vince wish to extend holiday greetings to all their 
many customers and all residents of the Delta area. 
For more information call 
594- 831 '5 
ing to send a memo to Principal 
George Wootton asking to see 
the form al agreement made on 
the staff-faculty party . 
After the meeting, Council 
chairman Ray Harris, who was 
defeated by Jamie Croil in the 
elections for the position of 
vice-chairperson in October , 
said he felt "very positive" 
about the new councillors. 
" I was worried. I didn't know 
what to expect. but I think the 
student s of Douglas College will 
get a fair break for a change ." 
he said . 
Richmond Campus chairman 
Jack Lich agreed. saying, "It 
will be one of the better 
student councils ever at the 
college." 
New Westminster campus 
rep Sheilagh Cahill said she 
was " qutte pleased with the 
enthusiasm." 
"I think there are some 
definite ly promising members ." 
she added . 
Those newly e lected to Stu-
dent Council are: 
To the New Westminster 
campus council: Sheilagh Ca-
hill , Gabor Horompoly. Diane 
Nygaard , and Migi Ross. 
To the Surrey campus council: 
Geoffrey Nash and Robert Rae . 
To the Coquitlam campus: 
Bert Tymchyshyn and Steve 
Warren. 
To the Richmond campus 
council: Tim Saunders. Pete 
Richardson . and Andrew Bit-
con. 
Ray Harris was e lected to the 
position of Chairman. Quad-
campus council. 
Sea life 
threatened 
BY SANDRA MACPHERSON 
Pinion Staff Writer 
The construction of a larger sewage plant on Annacis 
Island is a threat to the sea-life of B .C. 
The problem is that the plant, on completion , will 
dump hundreds, even thousands, of gallons of chlorine 
into the mouth of the Fraser River daily. 
This creates a threat to most sea-life within the area, 
especially the salmon , spawning up the Fraser River . 
The larger salmon may not encounter difficulty 
passing through a wall of chlorine, but the young fish 
heading for the sea will never make it . 
And, unfortunately, the destruction is not complete, 
fo r B.C. Hydro will surely choke the water' s last 
remaining breath by damming up the river . 
In the end, we will have only ourselves to blame, 
because we, the taxpayers, will do nothing as the plant 
is built, the dam constructed . and the fish destroyed . 
. \ !·,· ·. 
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A fish story? 
BY PAT ZIMMER 
Pinion Staff Writer 
I THINK WE ALL HAVE OUR PHOBIAS. For 
instance, some people hate dogs, others hate cats. 
Some people don't like elevators, high places, crowds 
and/or being alone. 
Aside from admitting to one of the above, I hate fish. 
Some people like fish. I don'L I just can't see 
anything to like. In fact, I feel quite sorry for ·them . 
They're born, swim around a little (or a lot, depending 
on the species), and several fight like fury to return to 
their place of birth so they can die in peace. Others dart 
about in that silent world only to be eaten by a bigger 
fish, trapped in a net or snagged by an appealing lure 
hook intact, and end up in a frying pan. 
As I said, I can't help pity these creatures of the sea· 
but find nothing likeable about them. 
Which brings me to my story. 
SOME TIME AGO, GLENN, A GOOD FRIEND and 
neighbor announced he was putting a fish pond in his 
back yard. Having been brought up to respect my 
elders I said nothing of my hatred toward fish. I simply 
"bit the bullet," so to speak, and forged on . 
For days on end he talked of little else . The beauty of 
fish, the silence beneath the water, how many fish 
would occupy the pond and what hour the fountain 
would gush forth. · 
We were called upon to observe each bit of dirt 
removed and every shovel-full of gravel put in. We had 
the 'pleasure' of leafing through countless pamphlets, 
showing porcelain tubs in a variety of shapes, sizes and 
colors. 
In short, he was driving us up the wall. 
The great day arrived and once again we were 
gathered together . 
The fish were introduced to their new home and 
immediately tried to hide under a lily pad. There must 
be a law in the water akin to that of the jungle as two 
large fish promptly devoured what I assumed to be a 
'weakie'. 
SEVERAL DAYS AFTER THE GREAT FISH 
LAUNCHING, I noticed a large stork-like bird on 
Glenn's root and knowing how he hates any and all 
feathered creatures I felt compelled to draw his 
attention to this, if for no other reason than it would 
drive him bananas. 
I also told a few lies in regard to this bird. For 
instance, how I thought he looked majestic and proud 
up there. How tall, he stood and how I'd heard 
somewhere it was considered good luck to have one of 
these things on one's roof . "Just think," I said, "you 
might win the lottery next month. Maybe it's "your 
turn," I threw in, adding to his aggravation. 
He flung his arms wildly, threw tennis balls at it, 
yelled and cursed . All this worked of course -
temporarily . To my utter delight, the bird would fly 
away but return a short while later. Glenn was going 
crazy and I was having the time of my life. 
A few days passed before I met up with Glenn · and 
once again could not resist teasing him about his 
feathered friend. 
"Did your wife tell you we saw that beautiful beast 
on your roof again the other day?" I asked. To which he 
gave no reply but turned on his heel and stormed off. 
I can't help think there really is justice in the world. 
··It seems this tall, proud, majestic bird, had eaten 
every last one of his damn fish. 
Will anything change? 
BY MARGARET ROXBURGH 
Pinion Staff Writers 
What is going to be the outcome of the public 
meetings on continuing and community education? 
Will anything change? 
Stacks of briefs have been submitted to the appointed 
committee by concerned individuals and groups. 
But will they all be read - will anyone have the 
time? 
Meetings were held during October throughout 
British Columbia, but did they accomplish anything? 
Given only a few days to study all the material 
gathered from the meetings and contained in the briefs, 
will the committee be able to draft meaningful 
recommendations to the Minister of Education? 
Will the new post-secondary legislation be what is so 
desperately needed? 
Well, the meetings are over and the committee is 
assembled and all we can do is wait and see. 
..... _._... • ••- • ,._,.. __ _.,. ___ .,. ~:.--1 _..._.__,. 1•.# • ~I • • • c 
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Douglas student named 
to school board 
Dr. Pat McGeer, the Min-
ister of Education, has ap-
. pointed a trustee to Coquit-
lam school district to fill a 
board vacancy for which 
there was no nomination in 
the recent civic elections. 
BY JO BOOKER 
Pinion Staff Writer 
A Douglas st.udent, 34-
year-old Mrs. Jim [Beverly) 
Le Francois of 1178 Blue 
Heron Crescent in Port Co-
quitlam was asked to fill the 
vacant seat. 
Mrs. Le Francois, a for-
mer school teacher, brings 
to her new job a broad 
background and a varied his-
tory of community involve-
ment. 
She taught figure skating 
at the early age of 13, and 
later went on to teach P.E., 
English Literature. and 
Canadian History at the el-
BEV LE FRANCOIS 
ementary and junior high 
school levels. 
During her early teaching 
career she was a volunteer 
worker at Knowles School 
for Boys in Winnipeg and 
found working with delin-
quent boys to be "an in-
valuable experience. 
More recently Mrs. Le 
Francois has done volunteer 
work at the hospital, visiting 
the aged. 
By contrast, she has also 
spent time working with pre-
schoolers at the local co-
operative nursery school at-
tended by her own children. 
The past three years have 
been particularly busy years 
for her. A committed worker 
in the women's movement 
she was a founder member 
in the establishment of the 
Port Coquitlam Area Wo-
men's Centre. 
This facility offers it's ser-
vices to all women in the 
local school district. 
A mother of four children, 
Jay, 10, Chris 8, Jimmy, 5 and 
three-year-old Kara, Mrs. Le 
Francois served as the school 
district's representative to the 
B.C. Converence on the Family. 
Richtnond catnpus 
This conference met origin-
ally in Victoria in November 
of last year. Public meetings 
were then held in e-ach 
school district and opinions 
solicited as to why families 
were breaking up. to have cafe The conference reconvened this year and on the stren-
gth of the community input, 
a brief containing 70 pro-
posals for strengthening the 
family unit were presented 
to the provincial government. 
At last the students at Doug-
las College in Richmond will 
have a nutritious alternative to 
the plastic food found in their 
campus cafeteria. 
BY COLLEEN GLYNN 
Pinion Staff Writer 
Opening sometime in Jan-
uary, the Mucha Snack Shack 
will offer sandwiches, salads, 
hot entrees, submarine sand-
wiches, pastries and beverages 
at very reasonable prices. 
Owner Mr. Kubeska says that 
sandwiches will start at 75 cents 
to $1 and that he plans to)1ave 
daily specials on hot entrees. 
Located next door to Douglas 
College, the hours will be from 9 
a.m. to 5 p.m. dally except 
weekends when It will be closed. 
The restaurant will have cafe-
teria style service, but the 
atmosphere will be heavily in-
fluenced by art nouveau. 
As in his present establish-
ment, the Mucha Restaurant, 
Mr. Kubeska will decorate the 
Snack Shack with the art nou-
veau paintings by Mucha, an 
early 19th century Czechos-
lovakian artist. 
With six years experience in 
the restaurant business, Mr. 
Kubeska has managed to come 
up with the rare combination of 
good food and a cheerful atmos· 
phere in a small establishment. 
The new Mucha Snack Shack, 
with this combination, is certain 
to become a favorite among 
Douglas students. 
Mrs. Le Francois has 
taken a number of courses 
at Douglas College, including 
studies in English Literature 
and Sociology. 
This semester she is en-
rolled in Basic Journalism 
and a course on Canadian 
Government. 
However, her new role in 
local government will curtail 
her studies at Douglas for 
the time being, at least. 
Her plans for the new 
year include a thorough 
orientation of the schools in 
her area and to become 
familiar with the intricacies 
of the workings of School 
District 43. 
Grade 12 for adults 
The general educatiorNll 
development testing program, 
which enables adults to ob-
tain a grade 12 equivalency 
certificate, has proved very 
popular. 
BY MARGARET ROXBURGH 
Pinion Staff Writer 
These tests, offered by 
Douglas College, are a 
series of five comprehensive 
examinations in English 
Composition. Social Studies, 
Natural Sciences, Literature 
and Mathematics. 
They are designed to 
measure as directly as pos-
sible the mature adult's 
ideas and intellectual skills 
that would normally be 
gained through secondary 
schools, but · which may also 
be the result of out-of-school 
life experiences. 
Any person over 19 who 
has been a resident in 
British Columbia for at least 
six months and has been 
out of school for at least 
one year Is eligible to write 
the tests. 
However, many who wish 
to write lack , the confidence 
needed. 
For these people, prep 
courses are offered through-
out Surrey by the Surrey 
School Board Community 
Education Department. 
This is a free tutoring 
program operated on a drop-
in basis. . 
For the effort of writing 
the tests and a $5 fee, ma-
ture adults have a good 
chance of passing the tests 
and enjoying the status of 
being a high school gra-
duate. 
Passing has been a great 
personal satisfaction to 
many. 
Size, Fit & Fatthion An Our Concrm 
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'Anti-Calendar'· 
I was asked by a fellow student awhile back, 
if I knew of such a thing as a student " Anti-
Calendar". 
He explained to me that an anti -calendar is 
usuall y publi shed by the Student Society each 
yea r and ·consists of information that i ~ not 
found in the official Douglas College Calendar . 
BY BILL BURNHAM 
Pinion Staff Writer 
My f riend went on to explain that he was 
i n tere~ted in this anti-ca lendar because he had 
grown fru strated w ith some of his classes . He 
fe lt that if he could have referred to it before 
the beginning of the · semester he might have 
had a much clearer idea of what he was in for . 
How many students enroll in a class at the 
beginning of a semester, to later find that they 
are not satisfied with the choice they had made? 
Are you one of these unfortunate individuals 
who has questioned his or her sanity from being 
dissatisfied with a particular course? 
Would you have liked some advanced warning 
as to how the content of the course was to have 
presented? 
• Would you have been eager to know what 
your pr£>decessors had experienced? 
Over the past number of years, the Douglas 
College Student Society has been known to have 
supported the publication and distribution of an 
annual anti -calendar . These have· been designed 
as reference material, to be used in conjunction 
with the official Douglas College Calendars . 
The information supplied in these anti-calendars 
attempts to communicate data which was not 
tound in the calendars prQduced by the admin-
istration . 
Unfortunately, this reporter has had very little 
success in apprehending the various copies of the 
anti-calendars which have been published over 
the years, though I did manage to track down at 
least one copy of the 1973-74 edition. 
I had hoped that this copy would have given 
me an overall impression of what sort of infor-
mation was being presented to aid the student 
body. 
In reviewing it, I found most of the material 
very confusing and extremely limited . In fact, a 
short statement which can be found in this 1973-
74 edition under the section heading "how to 
read it" (i .e. how to translate the data) SUI1ilS it 
up . It reads as follows : "Make of it what you 
will " . 
My attempt to acquire an earlier publication 
failed , though I was inforriled by a number of 
reliable sources that the earlier edition, the 1972-
73 anti-calendar, was much more "complete". 
What should be found in an anti-calendar to 
make it " complete? " 
Should it only consist of data that refers di-
rectly to course content, of how the instructor 
interacts ·with students , or should it explain the 
ins and outs of the campus life? 
How many students could make use of such a 
publication? How much goes down on the cam-
pus that the majority of students are ignorant 
of? 
Could an anti -calendar be just the kind of 
thing needed to motivate students; to make them 
aware of what ' s happening before they get 
" shafted? " 
The 1973-74 anti -calendar was the last to ·have 
been publi shed . Th'is has been due to the over-
whelming indifference displayed by the student 
body as a whole . 
The fact is, to put out a truly worthwhile 
E-dition oi an anti -ca lendar requires much valuable 
time and extreme dedication t•) a needed cause . 
Now , if the-re are indeed some ambitious stu-
dents out there who are interested in tackling 
such a mammoth project , I would like to say , 
" Good-L·uck". 
Who knows, mdybe those students who have 
been burnt will take on the thankless mi ssion . 
I should end by saying that representatives 
trom both the student societ\ and the admini s-
trat ion have stated that they are wi lling to co-
operate fu ll y in supporting a 1977-78 anti -ca len-
dar 
Time marches on . 
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What will you spend on "Christmas Cheer" this year? These people have to 
themselves on $5 a month . They belong to a group of 500 old and infirm Tibetan refugees 
found living in abject misery by Barry Leach of Douglas College during his recent visit to 
India. If you can spare a fraction of the cost of your Happy Christmas for people who know 
only hunger and want, please make a donation or give old clothes to the Tibetan Refugee 
Leach Institute Environment Studies R201 B, Surrey Campus, Douglas College. 
Editor, 
The Douglas Pinion, 
You may be interested to 
know. that the Graphics Section 
of the Fine Arts Division has 
been commissioned to design an 
exhibition for the Corporation of 
the District of Surrey. 
It was decided among the 
graphics faculty to assign the 
project to students in third 
semester who have just started 
\volt preparing design pro-
posals . 
The' exhibition is for the 
engineerittg department of the 
council. and is scheduled for 
display at the municipal hall in 
Surrey. during the month of 
~February . 
Afterwards the display will be 
u~ed in libraries. schools and 
shopping malls throughout the 
municipality . 
Apparently, the engineering 
department is the largest de-
partment within the Corpor• 
ation . employs the largest num-
ber of workers. and spends 
about one-third of the total 
annual budget. 
The department feels that it is 
time for them to inform the· 
public where the taxpayers 
money is spent . and just how 
important the engineering de-
partment is to the maintenance 
and planning of Surrey ' s envir-
onment. In other words. the 
exhibition will be informative 
and educational. 
Bob Dolphin and Dipack 
Basu. assistant engineers in the 
corporation . presented an ex-
cellent brief to the students 
during class-time . and provided 
tours of their works yard and 
municipal hall. 
Students then divided them-
selves into small groups. each 
electing a team leader and then 
began working on specific as-
pects of the overall project. 
Once the basic approach has 
been agreed to, work will begin 
in earnest to prepare the final 
product. 
The materi als budget for the 
exhibition is $2,500. 
Certain!~· . this project will be 
a v cr~· va luable one for the 
~t udcnt s concerned . For many it 
,,·ill be their fi rst actual work 
experience even though it dove-
tail s perfectly with our third 
"emcster course content. 
The project i~ also an excel-
lent example of the college and 
the community relating well 
with each other. 
I have a feeling that ohce 
finished the project will attract 
some favourable comments 
from the public and the media. 
Ken Hughes. 
Graphics Instructor 
Editor, 
The Douglas Pinion, 
I am writing in regard to the 
recent Douglas College Beer-a-
thon held in aid of the new 
children's hospital in Richmond. 
The students are to be con-
gratulated for giving their time 
for such a worthy cause. 
However. with the present 
figure at 80.000 alcholics and 
70,000 hazardous drinkers in 
B.C. surely a better way could 
be found to raise money. 
Also. I am damn mad that the 
old adage concerning drinking 
drivers is · ' the life you take may 
be your own. " when it should 
be. "the life you take may 
belong to me." 
Joan V. Parsons 
Editor, 
The Douglas Pinion, 
I was surprised and disap-
pointed to discover that there 
would be no Advanced News-
paper Production course next 
semester. 
The current Production 
course has been valuable, but 
one short semester is just not 
long enough. It can't be ex-
pected to offer the experience 
any small newspaper would 
require. 
Here are the signatures of 
Production students who feel 
that an Advanced course is 
necessary for the coming sem-
ester: 
Mrs. John Reynolds, Lindsey 
Affleck. Greg Peterson. Marilyn 
Caissie, Peggy Magnuson, Lil-
lian Yttri. Joan Parsons, Lynn 
WesHund, Kirk Shaw, Pat Ken-
nedy. Donna McCiew, Brian 
Belanger, Norm Greenfield. 
Colleen Fitzpatrick. 
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INTERIOR DESIGN 
What it means to you 
What does interior design 
mean to you? 
Is it settings of bold. vibrant 
colors and wild exotic fabrics? 
Or do you pictu;e black. 
highlighted with white . . . leather 
accented by suede? 
Well. if your life style and 
personality fit the vision. thats 
what interior design should 
mean for you. 
BY LYNNE WESTLUND 
Pinion News Editor 
But to Don Kavanaugh, Con-
venor of Interior Design for 
Douglas College, the concept Is 
too limiting. 
Interior Design is not only 
color, proportion and scale but 
the complete study of people 
and their attempts at coping 
with their environment. 
"Interior design is living." he 
believes. 
Half of the designer's role is 
to observe and evaluate the 
process of living while the other 
half is to propose a suitable 
environment in which it can take 
place. 
If the evaluation is good - the 
design is good." 
And a designed environment 
must not only be suitable to a 
particular personality. it must 
be tailored to dollar value and 
confined to an appropriate bud-
get. 
Don fi.rmly denies that pro-
fessionally designed interiors 
arc expensive. "Expense can be 
achieved but only if the client 
wishes.·· 
By joining Douglas In the fall. 
of 1971 , Don believes he has 
acquired the best of two worlds. 
In addition to teaching the 
two-year interior design pro-
gram. he owns a private con-
sulting firm which not only 
permits satisfaction of creating. 
but provides input for classroom 
instruction. 
Keeping a pulse on the re-
sponse to design is as important 
as keeping abreast of changes 
within the industry. 
Don feels the ultimate objec-
tive of the program at Douglas Is 
to graduate "super-enthused 
people, eager to design." 
The diverse. and sometimes 
unique backgrounds of stu-
dents. make an instructor's role 
very interesting. he said. 
One student, a practisin~ 
surgeon, enrolled in the design 
program, graduated and is now 
happily creating interiors for a 
livelihood. 
Students (20 full time and 10 
part time) in the first year class 
are introduced to the history of 
design and concepts of color and 
materials. 
The course not only stresses 
the technical aspects of design, 
such as drawing and drafting 
but emphasizes the necessity of 
students to express their design 
ideas. 
A designer can not possibly 
succeed unless he is able to 
communicate what he is trying 
to achieve. 
Actual design begins in the 
second year. The present class 
of eight are exposed to the full 
time teaching faculty of Don and 
Terry Kutcher. a graduate of the 
University of Manitoba, and 
receive the additional exper-
ience of working part time in the 
industry. 
DON KAVANAUGH 
"Interior design is living" 
Don feels "There Is no re-
placement for experience" In 
learning design and although 
one can teach the mechanical 
skills and abstract concepts, It's 
the understanding of people or 
having the "gut feeling" which 
determines success. 
Looking inward. he believes 
his own success has been de-
termined by his ability to in-
volve clients in the creation of 
their own interiors. "I help 
them to have fun with design." 
A native of New Brunswick, 
Don graduated from Montreal's 
Loyola College with a Bachelor 
of Arts degree. 
A political science major, Don 
seemed an unlikely candidate 
for interior design. possible 
because he believes ''the big-
gest ego-boosting jobs are first 
politics. and second interior 
design.·' and because he har-
bors a penchait for the best of 
both worlds he enrolled at 
Parsins in New York. 
After graduating with a de-
gree from the three-year pro- · 
gram at Parsins. and obtaining a 
design degree from the New 
School of New York, he joined 
the commercial world of New 
York. 
"New York is the design 
centre of the world - period." 
There are literally thousands 
of showrooms there, commercial 
and residential, and the city 
offers not only design interiors 
but architectural exteriors and 
the "who's who" of both fields. 
Associated with a firm of six 
designers. Don had the ex-
perience of being involved in 
each project undertaken by the 
group. 
One of their more interesting 
endeavors was designing the 
interior of Air Force One, the 
President's [at that time, Ric-
hard Nixon] personal jet air-
craft. 
The color scheme was of 
course. the traditional presi-
dential blue, gold and white and 
Don chose the hand woven wool 
carpet which incorporated the 
three colors .. 
·'The fascinating thing about 
New York is that no one ever 
mentions budget there," said 
Kavanaugh . 
In Vancouver, budget re-
ceives a little more consider-
ation. When he arrived here five 
years ago, interior design meant 
Shaughnessy and Britsh Prop-
erties, he said. 
Now 80 per cent of his clientel 
are in the family salary range of 
$18,000 - $24,000 who are 
planning new and older homes 
over a period of time. 
He said they want a total 
design package. a master plan 
which can be developed as 
finances become available. 
There is a natural progression 
in designing. One starts with 
the essentials of a bed, table 
and chairs. then proceeds from 
there. 
If the budget cuts off. the 
master plan is set aside until it 
can be resumed, said Don. 
For Don, designing a home 
from the beginning, which in-
cludes advice on the selection of 
the lot, is most enjoyable be-
cause it provides scope for a 
total design look. 
What he does not want is for a 
· client to ask him what he would 
do with a certain room. 
"I do not live in that room," 
and therefore Don feels his 
preferences are of little value. 
"I ask the client: 'What are 
you going to do In this room' 
and then we create an environ-
ment together according to pro-
portion, SC1lle and the activities 
Involved." 
For instance, the designer has 
to know if the room is to be a 
show area or functional. 
And it is possible for a 
designer to put aside his per-
sonal distastes and create for 
someone else. 
"One of my worst colors is 
green and yet one of the best 
interiors I designed was all 
green for a French Canadian 
family in Nova Scotia. 
Don encourages people not to 
be afraid to go Into a design 
studio. 
"Everyone is interested in 
pleasant surroundings and 
people are spending the bucks. 
But the problem is instead of 
seeking professional advice, 
they accept any offered sug-
gestions," Kavanaugh said. 
For example, a couple will go 
to a bargain furniture store or 
department store and purchase 
a sofa. 
They get it home and it 
doesn't fit the room. 
Don feels that if a designer 
had been consulted, not only 
would the right sofa be found 
cost-wise but one which en-
han~ed the total effect of the 
room. 
To a young couple starting out 
with limited resources, he ad-
vises: "Don't rent, you're 
throwing your money away. H 
you have $2,000 buy a condo-
minium and gradually buDd up, 
not only collateral but furniture 
and assessorles. Then when 
your circumstances permit, buy 
a larger condominium or a 
single family dwelling." 
And as for instructing them to 
purchase an older home and 
. renovate: "You can't tell a 
young couple to renovate unless 
they are really enthused about it 
and if they do renovate they 
should be careful because major 
renovations are extremely ex-
pensive." 
As for designing for children, 
the future must be considered. 
The little boy who was wild 
about the wallpaper with hockey 
players on it may soon discover 
he's outgrown it, he said. 
It is far wiser to choose a 
child's favorite color and design 
a setting around the color, 
rather than around rapidly 
changing interests. 
Don's commercial projects 
vary with different lifestyles, 
budgets and loc~tions. 
His designs grace homes 
across Western Canada, the 
Maritime Provinces and the 
State of Maine. 
And although the interiors are 
specific to the needs of his 
clients, they are flexible enough 
to allow for resale in our highly 
mobile society. 
Last summer Don journeyed 
to England to represent Canada 
for the IDC [Interior Designers 
of Canada] at the International 
Federation of Interior Designing 
Societies conference. 
Having almost completed a 
two-year alternate position for 
the Board of Directors of IDC 
and soon, to become a director 
for two years, Don was the only 
Canadian designer at the con-
ference whose membership in-
cludes 16 countries. 
Held every two years, the 
conference of professionals has 
translators for the various de-
sign representatives. 
The theme for 1976 was 
"design for leisure". 
The problems of providing 
leisure facilities are similar in 
countries throughout the world. 
In addition, the solutions are 
conflicting. For instance, one 
significant statistic in England 
showed that the more formal 
and structured leisure facilities · 
become, the less they appeal to 
the broad mass of consumers. 
This is a direct contradiction to 
the aim of sports councils and 
other bodies in that country 
which propose to make leisure 
facilities available to greater 
numbers of people. 
The exposure to the various 
design concepts of different 
countries was termed an "eye 
opener" by Don and although 
he does not design specifically 
for leisure, "approaches are 
universal regardless of the pro-
ject". 
Don Kavanaugh speaking to Liesbeth Hardenburg, executive aomm•srratur u• me 
International Federation of Interior Design Societies at the 1976 conference in London. 
. ' .. 
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" He shoots! He scores!" Dan Richardson, with his arm raised behind the referee, puts 
one in the net, to score for Douglas against VCC. 
DOUGLAS PUCKSTERS ••••• 
In Molson Cup 
The Dougla~ College hockey 
team nen:t looked back after 
Ken Fautcax and Scott Marra 
scored two quick goals within a 
minute of the opening face-off 
as DC whipped the BCIT 
forestry team \0-4 in a game 
p!a_vcd Nm·. 20. 
BY FRED CIRILLO 
Pinion Sports Editor 
Recording a hat-tril·k was big 
left winger Dan Richardson who 
had the hot stick for the winners 
as he fired three big goals . 
Clarence Ar~'Chuk. who star-
ted in the nets for Douglas. 
pla~·cd brilliant!~· a~ he only 
gave up ,me goal before being 
replaced midwa~· through the 
game by goalie Gar~· Unger . 
Unger who was not as stingy 
as Arychuk let by three goals for 
the winners but came up with a 
great save on a futile penalty 
shot awarded to a BCIT player 
at the end of the game. 
Rounding out the Douglas 
scoring in the game was Marra 
with two goals and singles going 
to Reed Kirton, Allan Smith, 
Barr~· Funk, Ken Fauteax and 
Blake MurraJ. 
Coached by Jim Urguhart. the 
Douglas team has scored 32 
goals and given up 13 in their 
four games this season which 
demonstrates a well balanced 
· hockey club. 
Despite the lopsided victory. 
coach Urguhart felt the boys 
pla~·cd a weak game defen-
sive!~· . .. Any team who lets the 
other gu~· s score four goals has 
not played a strong defensive 
game. 
Winning three games in four 
starts, Urguhart will be getting 
his players ready for the Molson 
Cup tournament which will be 
held in Kamloops this February. 
Won last year by St. Claire 
College of Windsor Ontario. the 
tourney hosts collegiate hockey 
tc.:tms from across Canada . 
E\'en though the Douglas 
hocke~· team is in top spot in the 
Totem conference and don't 
charge admission to home 
games, theJ are suffering from 
an acute case of "Lack-of-fans". 
The hockey team is seeking 
the support of students, staff 
and the community to help buy 
their raffle tickets which are 
now on sale. 
Proceeds from ticket sales will 
go towards helping the team on 
road trips and new uniforms . 
Purchase of a SO cent raffle 
ticket will give a person a 
chance at a tirst prize of a case 
of Christmas cheer worth $100: 
second prize. one Texas mickey 
(80 oz.) worth $50: third prize. 
tive case!'> of beer worth $20. 
Rugb·y teams win 
The Dougla~ College lirst 
i·ughy team scored somewhat of 
an upset at Huml' Park on 
Saturday. defeating pre-season 
favorites Pocomo by a score of 
14-10. 
BY GERT VAN NIEKERK 
Both teams plavcd an excel-
ll'nt calibre of rugby in an 
odting match that went right 
cl,n,·n to the wire . 
With 10 minute~ left in the 
!_!ame and the <>core tied at 
10 10. Burt KirtJ~· d<WL' over to 
~''"IT what ,.,ccmed a sure 
il >u,·hdnwn for Douglas: but the 
n.: ll':;cc ruled Kirb~· had lost 
,·ohtrol of the ball and called the 
p ia~ hack. 
The Douglas team. obviously 
rattled by this decision. were 
t:1en pushed back to their own 
•'IlL' ,·ard line where the~· made a 
,·r ,Tmined stand to keep nu1 
Pc>.-nmo. 
\uaic c,lllin Phipp~ Sa\'Cd 
till' -;ituation when he made a 
ru l!gl·d 25-\ard da<,h. kicked 
ahead and then crushed the 
Pocomo fullb<_~ck as he caught 
the ball. 
With time running out. Mark 
Andrews fielded a '"sliced'" kick 
by the Pocomo standoff and 
went tearing in for his second 
touchdown to put Douglas a-
head for good. 
Jamie Booth kicked two excel-
lent field goals for Douglas. 
The Douglas second team was 
less fortunate. going down 12-0 
to Poc1,mo seconds. 
Pocomo scored all 12 points in 
the first IS minutes of the game 
and then defended tenaciously 
to shut out the Douglas assault. 
The Douglas College rugby 
teams travelled to Abbotsford 
last weekend for two league 
games and came away with a 
win and a loss . 
The second team continued 
!.howing impressive form 
beating Abbotsford Seconds 
quite casil~· to the tune of 25-15. 
ParticularlY impressive for 
Dougla<, were rookies Raleigh 
Duhoi!'. and DaYinder Dcol. both 
ot whom had been promoted 
from the third team. Veteran 
Brian McAdam was his usual 
steadv and reliable self at 
fullb~ck and scored 13 points 
with two tield goals and two 
conversions . 
Ra~· Harris played another 
tiery game at prop constantly 
urging on the pack. Touch-
downs for Douglas were scored 
by Raleigh Dubois. Steve 
Holmes and Frank Marisco. 
The College first team lost a 
heartbreaker to a much im-
proved Abbotsford team. With 
seconds left in the game. Doug-
las led Il-l 0. A penalty was 
assessed against Douglas and 
on the last play of the game. 
Abbotsford kicked a 35-yard 
lield goal to win 13-11 . Scorers 
for Douglas were Rob Mac-
Donald ;-tncl Rick Cook with 
touchdowns and Dave Jagger 
with a ticld goal. 
With half the schedule now 
complete . the lirst team i5. in 
joint ~econcl place in the eight-
team league "hile the second 
team ;, in third place in the 
ten-tea m leag ue. 
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Ski Bum 
I BY KIRK SHAW I Pinion Staff Writer 
NEWS FlASH , for those ski buffs , starting to 
wonder whether skiing has been cancelled this year or 
not. 
After checking with local authorities who declare 
these rumors false , the word is the ski season will 
proceed as planned, only start a few weeks later than 
usual . 
Here ' s what the ski resorts have to report : 
Grouse Mountain , boasting its new 100-passenger air 
tram has tripled its uphill and downhill capacity, 
eliminating frustrating lineups . 
From the top of Grouse Mountain skiers share the 
most scenic views of Vancouver below their ski tips . 
Grouse this year has altered its own image adding the 
new Inferno chairlift (totalling 10 chairlifts) which 
extends from the bottom of Blueberry to the top of 
Inferno, and opens 50 per cent more intermediate 
terrain. · 
Armed with the ever-increasing popular Headway 
Ski method the ski school has restocked its shelves with 
brand new skis mounted with Spademan bindings 
(labelled as the safest bindings in the world) . 
Alterations have been made in the cafeteria to 
speed up service, and a fast food outlet has been 
introduced at the lnpost . 
Skiing will hopefully get underway this weekend and 
the prices have remained at a moderate level . 
CYPRESS BOWl 
CYPRESS BOWl, ANTICIPATING ITS SECOND 
SEASON, has furnished itself with a cafeteria and 
smoothed out its runs . 
Fashioned with two chairlifts, the facilities at 
Cypress are capable of transporting 2,400 skiers up the 
twin peaks in an hour. 
Cypress still lacks ski rentals, but offers a variety of 
runs . Ski rates haven't been established yet . 
SEYMOUR MOUNTAIN 
MOUNT SEYMOUR, THE HOME OF TOBOG-
GANING, cross country and downhill skiing, remains 
the same this year with its two chairlifts and four rope 
Wws . -
This provincial park is patiently waiting for a much 
needed heavy snow fall but hopes it be in operation 
within two weeks . . 
Skiers have to first navigate up an eight-mile winding 
road to reach the ski slopes but many school and 
community groups select this area for their skiing 
outing because of its favorable prices . 
MOUNT BAKER 
MOUNT BAKER HAS FINAllY OPENED it's 
slopes, this season being the slowest starting in five 
years . 
This American ski kingdom is a popular mountain for 
Canadians who like to tackle its many challenging ski 
runs . 
WHISTl ER MOUNTA IN 
WORlD RENOWNED WHISTlER MOUNTAIN has 
finally given the nod to skiers . 
Whistler has cleared the way for a new run, Lower 
Franz, which extends to the valley floor, and combined 
with the Olympic and Gondola runs, provides skiers 
with the longest vertical drop served by lifts in North 
America . 
Okanagan Helicopter provides helicopter skiing for 
thP. courageous. Fortunately, Whistler's ski rates 
haven't been increased . 
HEM lOCK VAllEY 
HA RRISON HOT SPRINGS HAS BEEN BUSY All 
SUMM ER, improving the roads to its ski resort at 
Hemlock Valley . 
There are two lifts transporting skiers to its many 
miles of runs . This young ski resort is gaining 
popularity each season and also provides night skiing . 
Skiers looking for something different could take the 
ferry to the Island where Forbidden Plateau is the 
popular choice . 
The mountain overlooks Comox which is only 14 
miles away . 
Limited accomodation and a well-equipped day lodge 
are located at the foot of the plateau . A double chairlift 
and three T-bars transport skiers to the runs . 
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·The best of -Arnason 
John A. Arneson is a 25-year old graduate student of the 
two-year graphics arts program at Douglas College. 
His illustrations have appeared in the Vancouver Sun, and 
the Pinion is pleased to present one of his r:nany works in 
this edition. 
· Watch for more o_f his witty and bright cartoons and cari-
catures in future editions of the Pinion. 
ARNA501V 
11While I admire the initiative of the federal-provincial 
tax-sharing talks, I feel this way is faster and achieves 
the same results without the middleman ... 
~"' + I ' ' ) ' ' ' (', J t I f I If I I I I 1 f • I 
' 
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EDUCATORS' CONFERENCE 
• 
Managing the community colleges in B.C. 
BY JOHN WARREN 
Special to the Pinion 
Educators will probably have to be prepared to get 
along with less money in the coming budget years. 
This was the message given at a conference held at the 
Camp Squamish Conference Centre at Squamish, B.C. 
Sponsored by the British Col-
umbia Council for Leadership in 
Education and attended by col -
lege deans. principals, bursars 
and directors from colleges 
throughc>ut British Columbia, 
the confe1 ence ran from Nov-
ember 21 to 24. 
With the spectre of possible 
budget cuts, the theme of the 
conference, "Managing the 
Community Colleges in British 
Columbia, gave the participants 
an opportunity to discuss effec-
tive management and cost-
conscious administrative tech-
niques. 
The need tor a greater under-
standing of management and 
the administrative process was 
outlinet! by Dr. Jame!. Angrave, 
Execative Director of the 
BCCLJ:, while keynote 
speakers. l'harle~ J. 'Chuck' 
Connaghan, Vice-president of 
administrative affairs at UBC. 
and Dr. Bernard Martin-Smith. 
Exf'cutivc Director of the Royal 
Columbian Hospital at New 
Westminster. gave specific ex-
amples of administrative and 
budgetar~· control. 
The conference was opened 
with a di!.cussion by the plan-
ning team of the administrative 
and man<Agcment problems and 
requirements faced by college 
administrators . 
The planning team for the 
workshop consisted of L. Stew-
art McGill of BCIT. Alf Glenesk 
of Vancouver Community Col-
lege. Charles Priester of Cap-
ilano College and Reg Pridham 
of Douglas College. 
FINANCIAL COMMON SENSE 
The urgent need for improved 
management skills within eo-
ucation at all levels of admin-
istration. and strong perceptual 
insight into budget limitations 
and uses at all levels in ed-
ucation was adduced at the 
opening discussion by Dr. An-
grave. 
MANAGEMENT SKILLS 
ESSENTIAL 
College administrators, until 
recently. have not had to worry 
Handcrafted 
Pottery· 
Plants 
about managing. 
There was a consensus, ~t ~he 
conference, that up to now 
managers ha\'e been able to 
cover up their mistakes by 
asking for Increases in their 
budgets. 
Education has been fortunate 
in that it ITas been able to 
function with a comparatively 
liberal money supply over the 
past decade. 
The honeymoon is now over. 
While Canadians want a better 
product. they are reluctant to 
continue the open-ended money 
supply . 
In the past, college admin· 
istrators have often considered 
that the secret of success was to 
take their budget for a given 
year and not only spend it, but 
add IS percent. 
The theory was that if you 
spent up to IS percent in excess 
of your budget. the Department 
of Education would always take 
care of your excesses. 
Colleges will in future have to 
think more about their planning 
process and less about merely 
directing programmes. 
Administrators will have to 
're-balance their time load in an 
attempt to make the most 
efficient use of the available 
finances and resources. 
Planning will have to be 
multi-layered, not on an author-
itarian, but on a participatory, 
style . 
Members of the workshop 
planning team agreed that in 
the college system everybody 
wants to get into the act. 
"Everybody wants to par-
ticipate, but nobody, from top 
management on down, under-
stands what participatory man-
agement is." they said. 
Reg Pridham of Douglas Col-
lege stated that In his view 
"participatory management has 
come to mean that if enough 
people participate In the de-
cision, then no one can be held 
responsible for the decision. 
·'That was not really what the 
term was originally meant to be. 
but it is certainly what it has 
come to mean." 
Season's Greetings 
I 
DECISION-MAKING RIGHTS 
ERODED 
Continuing reliance on this 
safety feature of participatory 
management, even though de-
manded by ~veryone within the 
system, has led to the erosion of 
the decision-making process. 
More and more, college ad-
ministrators have sold their 
right to manage. 
With the demands of staff, 
faculty and students for ever 
increasing input into decision 
making, and the increasing 
involvement In daily operations 
by civil servants in Victoria, 
administrators are not left with 
very much to manage. 
"There aren't any decisions 
to be made these days," said 
one administrator, "or· if there 
arc. they are often made ir-
relevant by the stroke of a pen." 
"We've all experienced 
that," said Alan Fraser of 
Camosun College, "so we have 
to recognize that management 
skills also need to be learned In 
the big house down at the foot of 
Douglas Street in Victoria." 
TRAINING & RESEARCH 
NEEDED 
There is a heavy demand, and 
requirement, for professional 
development at the adminis-
trative level. 
It was postulated that there is 
a serious need, in Canada, as 
well as B.C., for applied re-
search into administration and 
the management of education. 
It was suggested at the open-
ing sessions th'at one of the 
reasons for the lack of manag-
ment training in education is 
that education, generally, has 
been a little sceptical of bus-
iness management. 
"We thought there would 
probably be very little for us, as 
educators, to learn from the 
business scene," said Reg Prid-
ham of Douglas College. 
"The effect of increasing 
costs to the taxpayer and the 
whole area of accountability, 
which is very c;_loudy for most 
people, has brough us to look at 
other disciplines," Mr. Pridham 
continued. 
"I think educators are now 
beginning to say that we should 
sit down and look at some of the 
successful profit oriented, or 
non-profit oriented, businesses 
and organizations. 
''Can we learn something 
from their management? 
''And when we are doing 
that, we are saying that man-
agement is important," he con-
cluded. 
The view was that at present 
there is a need within the 
education system In B.C. for 
some form of coordinated ob-
jective, and the development of 
long-term cohesive planning In 
education, both In Victoria and 
at the college level. 
With the inevitability of fin-
ancial cuts, or at least a financial 
freeze at present budget leves, 
coupled with an increasing de-
mand for services, there is an 
urgent need for good adminis-
trative and managerial leader-
ship in education . 
Douglas College Principal, George Wootton, second from left, was one of many college 
administrators at the BCCLE workshop. Warren photo. 
More 
Potters' 
Tools 
Cow Iehan 
Sweaters 
budget 
Deputy Minister of Edu-
cation. Dr. Walter Hardwick, 
predicts post secondary insti-
tutions face possible budget 
cuts. • 
In a recent interview he said 
that College Council has been 
informed by the Minister of 
E..J'Iration that revenues within 
tin: uepartment were not what 
had been expected. 
Dr. Hardwick added that his 
department was dealing with 
the federal government to see if 
it would provide assistance in 
the area of post secondary 
education. but he was quick to 
point out the community col-
leges would be well advised to 
prepare for pruning of their 
proposed budgets. 
cuts? 
Douglas College Principal. 
Dr. George Wootton. said that 
his administration "nervously 
viewed" the actions of the 
department of education. 
"Douglas College is' already 
under·serving the community 
and If there Is to be no Improve· 
ment In funds from Victoria then 
the college will have to hold the 
, line on all expansion, or worse, 
cut back on programs," Dr. 
Wootton said. 
While Dr. Wootton felt that 
the academic transfer programs 
would not be threatened by 
cutbacks. expansion would cer-
tainly not occur and that the 
vocational training courses, an 
area which has suffered in the 
past. would be hurt the most. 
POTTERY STUDIO & RETAIL STORE 
If and when cutbacks are to 
occur, the colleges will set their 
own priorities, Dr. Hardwick 
emphasized, because the de-
partment of education has no 
bias towards or against either 
academic transfer or career and 
vocational training courses • 
Yearly inflation rates alone, 
he observed, have cut off in-
creases to many areas of the 
college's budget. 
38-6th ST. NEW WESTMINSTER 
.. ' ' ' ,., 
"We will attempt to avoid 
cutting out any courses - we 
will prune a bit here and prune a 
bit there and bleed a bit more", 
Dr. Wootton concluded. 
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FOR NEW YORK TRIP 
Designers seek 
student support 
BY BEV LEFRANCOIS 
Pinion Staff Writer 
"We're going to New York 
Citv. · · is the excited response 
giv~n by Surrey's Interior De-
sign students when asked why 
they are constantly selling cof-
fee: tea, lunches, baking, and 
raffling off goods. 
The eight members of the 
Interior Design Club will leave 
for New York on Jan. 21 and will 
stay in the Design Centre of the 
World for 10 days . 
This is no small undertaking 
by the third semester Interior 
Design Class. 
Student Tina Jones says, 
"We would like to have more 
support from our student coun-
cil. Their objection to financially 
helping us is that the trip is not 
open to all students in the 
college, yet they support soccer, 
baseball and hockey teams 
which are not available to 
everyone, certainly not this 
39-year-old female student." 
The Design Club feels the two 
year program at Douglas Col-
lege does not give them the 
opportunity to be exposed to as 
much design as they need or 
would like. 
They say that the opportunity 
to see all the work. show rooms, 
architecture and hear the lec-
tures will be of great benefit 
when they enter the work force 
as designers. 
"It will be a type of sophis-
ticated exposure that is not 
available to us here, and an 
investment in our career as 
designers," says Jones. 
During the 4th semester the 
class's main project will be the 
complete designing of a hotel. 
They will have several lec-
tures on this subject before they 
leave for New York and the trip 
will help to provide innovative 
ideas for the project. 
After the students contrib-
uted $50. their next step was to 
approach the Student Council 
for assistance. 
While being sympathetic, the 
Council felt the trip was an 
educational project and that the 
Douglas College Administration 
should give the monetary sup-
port. 
The Council's budget seemed 
to lean more toward sports club 
activities but, they did decide to 
give the Design Club 20 percent 
of what they needed. 
Hefore approaching the 
Council the students had al-
ready begun several fund-
raising projects. 
Everyday at the Design Lab, 
Rm. 408, they sell coffee, tea 
and lunches . 
On Tuesdays you can buy 
fresh baking in the Student 
Lounge. 
A wine and cheese basket has 
been raffled off and tickets on a 
turkey are being sold during the 
last two weeks of this semester. 
BY NEW GROUP 
Their most enterprising pro-
ject has been a dinner party. 
Each student helps to supply the 
food, wine, and a relaxing 
atmosphere for their friends 
who they invite for the price of a 
restaurant meal. 
One cannot help applaud the 
drive of these students who are 
working so hard to achieve their 
goal. 
We've all got to eat, so why 
not kill two birds with one stone 
and go to Rm. 408 for lunch. 
The cost of this working tield 
trip is $6,000, which includes air 
fares, transportation in New 
York, accommodation and food. 
Additional spending money will 
be supplied by each student. 
Community education 
to be promoted 
A new assoctat10n (ACE -
B.C.) was formed recently by 
people concerned with the 
future of community education 
in British Columbia. 
In the past. there have been 
no guidelines for community 
education in British Columbia 
and each community went its 
own way. 
Over the past summer. an 
interim executive outlined a 
draft constitution. 
They were also concerned 
with methods of training and 
skill development in community 
education. effective communi-
cations and information dissem-
ination . and advocacy and 
liaison roles with organizations 
in the community education 
field. 
A new executive was elected 
October 22 and the constitution 
was ratified . 
The constitution states, "the 
objective of the association will 
be to promote all aspects of 
community education and com-
munity schools In British 
Columbia." 
It further states that "the 
objective of the association will 
be met through advocacy and 
liaison with those bodies as the 
association sees fit, through 
dissemination of information to 
all interested parties. and 
through organization of appro-
priate training programs.'' 
Membership in the asso-
ciation is open to any person, 
groups or organizations in 
British Columbia that have an 
interest in Community Edu-
cation. 
The elected officers are: 
President, Elliott Grieve; 
Vice-President, Bob Dick; Cor-
respondence Secretary, Sandy 
Harrison; Recording Secretary, 
Sandy Harrison; Treasurer, 
Garth Verbonac; Past President, 
Jack Stevens. 
There are also nine directors-
at-large. 
HAPPY DAYS 
T'SHIRT & APPAREL L TO. 
X- MAS GIFT IDEAS 
1] GIFT CERTIFICATES 
2] PHOTO T'SHIRTS- Any photographs or slide transfered on to a 
T'Shirt or gown of your choice. (allow "3 weeks for delivery) 
3] LONG GOWNS - Assorted sizes & colours -
4] X-MAS STOCKINGS- Assorted sizes available to hang on your1.~ Q fire place, wall, or door. Sizes range up to 60 inches long . • 0 . . 5] MAIL A SHIRT- Send a shirt overseas or abroad for X-mas gift ideas : 0 • RICHMOND SQUARE SHOPPING CENTRE 
OPEN DAILY: Mon., Tues. & Sat. 9:30-5 Wed., Thu. & Fri. 9:30-9 
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How about banking 
for a -career? 
BY GEORGIANA EVANS 
Special to the Pinion 
HAVE YOU THOUGHT . ABOUT WHAT SORT OF 
.JOB will utilize your education and talents in a way that 
will interest you? 
Perhaps you haven't considered banking because 
many people still think of banks as the kind of 
institution where young men and women with 
ambitions won'.t find job satisfaction. 
The truth 'is ··that few industries have changed so 
much in recent years and are becoming more 
professional in their search for high-calibre employees . 
As a result, a galaxy of career opportunities await 
those interested in this expanding industry. 
While it is still possible to start a banking career after 
high school graduation, people with -college or 
university education are becoming the core of recruits 
for management careers . 
It can be readily seen that students of commerce, 
economics or business administration may find career 
fullfillment in consumer and commercial lending fields . 
The wide spectrum of challenges and opportunities in 
other areas of this industry are not so well-known. 
IF YOU ARE A STUDENT OF THE SOCIAL 
SCIENCES or humanities, have you considered 
banking? 
You may be a choice candidate for personnel or 
administrative positions, or you may achieve your / . 
career goals in the international area of banking, one of, . 
the fastest growing segments of a bank's operations . 
Because of the immense scope of this multi-faceted t 
industry, virtually no educational backgn~und is 
irrelevant . ;;.. · 
Among the specialized departments are : op~rations , 
which utilizes organizational and planning techniques; 
premises, which involves land purchasing, architec-
ture, and interior decoration; data processing, with 
many opportunities in computer technology; audit and 
inspection departments; marketing aod public re-
lations, and still others . 
TO HELP MATCH THE CAREER GOALS of selected 
applicants to positions in these various fields, the banks 
have developed intensive internal training programs 
and offer innovative courses and seminars , as well as 
the traditional on-the-job training . 
Employees are often brought to divisional or 
corporate offices for special training and some banks 
conduct week-long human relations and marketing 
courses at hideaway resorts . 
Banking schools, using a simulated bank atmosphere 
is one approach to an accelerated management 
program . 
Students in this program are guided through the 
various levels of branch banking, assuming the roles of 
teller, accounting officer and administration officer 
and, simultaneously, acquiring human relations tech-
niques in group situations . 
EMPLOYEES WHO ENTER BANKING without 
college or university education are encouraged to 
participate in the comprehensive program sponsored by 
the Institute of Canadian Bankers, the educational arm 
of the Canadian Bankers' Association. 
This 10 course program is taught in the evening 
through most major Canadian universities, including 
Simon Fraser University and the University of British 
Columbia. 
Graduates of the program are called "Fellows of the 
Institute of Canadian Banking'" and may use the initials 
F.I.C.B. after their names. 
THE END RESULT OF CAREFUL SELECTION of 
personnel and the varied training programs is highly 
motivated bankers, ready to assist customers with their 
banking needs. 
Choirs, Instrumentalists, Demo Tapes, etc. 
Tapes- Discs- Cassettes 
BRIAN H. RICHARDS 
~('...::.RECORDING ENGINEER 
' , Bus. 9291728 
6628781 
1946 Whitman N. Van. Res. 9293739 
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-Greater management skills needed 
"A question that's frequently 
asked about successful man-
agement is, 'what qualities do 
they possess that separate ·them 
from the common herd • are 
there qualities that make them 
stand out?" 
BY JOHN WARREN 
Special to the Pinion 
"Well one of the qualities is 
strong motivation, inner drive. 
Successful managers often fun-
ction under a compelling urge 
for action," stated Mr. Charles 
J. 'Chuck' Connaghan in his 
keynote address to the B.C. 
Council for Leadership in Ed-
ucation workshop, at Squamish 
recently. 
Connaghan's address covered 
both the positive and negative 
aspects of management prob-
lems in education today. 
Titled "Modern Principals of 
Effective Management", the 
one-hour talk covered a number 
of problems besetting modem 
college and university admin· 
istrators. 
MANAGERIAL INSIGHT 
He went on to say that, based 
on studies made, successful 
managers cannot only make 
sound judgments, they also (let 
along with people. • 
Managers plan and organize. 
they can delegate or let go. they 
can manage others, they can act 
vigorously. they can commun-
icate effectively and they can 
blend .all these actions. 
The two major questions that 
face any managers at any time 
are: "Do I have the resources. 
and what do I do about my 
people?" "So how do we, as 
•••••• AARON 
managers, recognize potentially 
successful managers?" 
Of the Ove requirements for a 
manager: intellectual compet· 
ence, emotional stability, hu· 
·man relations, Insight and the 
ability to organize, insight was 
probably the most important. 
Unfortunately, insight is pro-
bably the most difficult to 
modify by professional devel-
opment. 
Connaghan said that organ-
izing and directing implies more 
than the ability to supervise and 
· delegate. 
"Managers who are skillful in 
these areas are able to plan their 
work in such a way that subor-
dinates sense clearly the direc-
tion in which they should go." 
OBJECTIVES ARE ESSENTIAL 
Managerial achievement is 
unlikely to occur, according to 
Connaghan, unless it is pro-
ceeded by a strong sense of 
purpose. 
Without objectives, success 
can only occur by luck or by 
chance. He considered it rare 
for successful managers to rely 
on chance of a significant out-
come in business. 
"Things don't happen. They 
are made to happen, and that's 
very. very true in the whole 
question of management," he 
said. 
"What I'm really saying here 
is that random behaviour, sheer 
inspiration and accidental suc-
cess are the tools of the am-
ateur." 
Connaghan stressed that an 
executive must learn to set his 
objectives in terms of the po-
tential of his subordinates and 
associates as well as of his 
AFRICA'S ,._,._,._._.,.. 
AARON AFRICA'S new styles are 
different from others. Why? Be-
cause they are so fabulous, so 
natural, so distinctive- to fit your 
personality. 
AARON YAMASAKl 
stylist formerly of Vikings 
Parking at rear 
6926 #3 RD. RICHMOND 
Ph. 270-1922 
organization. 
"How in the final analysis is 
the chief executive officer suc-
cessful? It is because he is doing 
it all himself or does he r((ly on 
his subordinates?" 
He said that the successful 
manager's first responsibility Is 
to his people, and that Involves 
teaching and coaching. 
He stated that managers are 
always aware of the obsole-
scence of people or themselves. 
THE ROLE OF THE CHIEF 
EXECUTIVE OFFICER 
In examining the role of the 
chief executive officer in an 
organization, Connaghan noted 
that people who are not chief 
executive officers often have a 
different perspective of the job. 
They cannot really appreciate 
what it is like to be in the 'hot 
seat'. It is hard for people to 
understand or imagine the isol-
ation of the position. 
The chief executive officer is 
at the end of the line. He can't 
alibi. He must make the final 
decisions and cannot pass the 
problem up the line for a 
decision. 
"The final responsibility rests 
with him." 
The chief executive officer is 
blocked off. isolated in the 
position he holds, and the 
isolation is related to at least 
four conditions. 
He has no single IYoss to 
whom he can report, he has not 
peers with whom he can social-
ize and exchange ideas within 
the organizations. 
He often, in exerctsmg 
leadership, finds himself on the 
opposite side of group feelings 
within the organization. Finally, 
the chief executive officer must 
adapt to a new order of personal 
and social relationships both 
within and without his organ-
ization. 
"There is a form of psycho-
logical starvation. No one seems 
interested in his needs. his· 
desires or his problems. He 
gives to others, but his own 
psychological needs remain un-
satisfied.'' said Connaghan. 
THE MANAGER 
OF THE FUTURE 
HOT , FOODS ARE ON CAMPUS 
HAMBURGERS I FRENCH FRIES I 
HOME MADE SOUPS • l. 
JUST OUT THE DOOR Of CAFETERIA 
SURREY,_ NEW-WEST, 
COQUITLAM 
~~ NEL'S FOOD SERVICE 
Connaghan stated that the 
manager of tomorrow was going 
to be more of a generalist than a 
specialist. 
"He will keep abreast of the 
broad picture and share his 
observations with the specialists 
to keep them focused on the big 
objective. 
''The executive of the future 
will have to get more done in 
less time. 
"There is only one way that 
can be done successfully and 
that's to strive to become less 
involved in the operational end 
of the organization, and more 
concerned with the human di-
mensions of the organizational 
effort. 
"We're not going to have the 
time to worry whether or not the 
steam plant is operating prop-
erly. 
"That means someone ' else 
has to worry about that. 
"That means we have to pick 
people we can trust to do those 
things." 
Tomorrow's manager will 
have more demands made upon 
him and will have to have 
greater skills than he has now. 
He will need a much greater 
understanding of human be-
haviour. in order to provide the 
type of leadership that manages 
to achieve the goals that both 
the institution and the people 
who comprise them want. 
MANAGEMENT & 
BEHAVIOUR SCIENCE 
"Chief executive officers will 
become. in some ways. be-
havioural scientists." Con nag-
han suggested. 
"Making sound decisions, in-
volving great risk-and that's 
what management is al! ai>Olll· 
taking risks, will plact: man-
agers under increased intel-
lectual strain. 
"Managers of tommorow will 
be required to develop new 
insight to cope constructively 
with conflict," said Mr. Con-
naghan. 
It was postulated that levels 
of thinking and patterns of be-
haviour would be required that 
do not exist in management 
today. 
Employees would feel smaller 
and more isolated from the 
mainstream of the organization 
as it grows larger and as the 
lines of communication more 
complex. 
HIGHER EDUCATION: 
._,HE CHALLENGE 
The management challenge in 
higher education is today en-
.larged by new perceptions of 
what constitutes education at 
the post secondary level. 
"In contemplating the organ-
ization of institutions of higher· 
learning, it's necessary to con-
sider the forces that ar.e pres-
ently in effect and the prospects 
for change. 
"There are three that come to 
mind. First, there will be 
greater external controls exer-
cised, not only by students and 
alumni, and government, but 
also bJ other constituencies 
which become more and more 
interested in sharing control of 
the institutions. 
"Second, as the competition 
for scarce resources increases, 
the public at large will tend to 
become more critical of higher 
education's share of their re-
sources. 
"We now already have that 
message. It's going to mean all 
of us must watch those dollars a 
lot closer than we have in the 
past. 
"And that. I think. frankl_v. 
may not be a bad thing. . 
"And. finallv. as these forces 
come to bear on the institutions. 
greater tensions will be felt 
within the institutions as various 
groups vie for power. financial 
or othen\' isc. 
"Clear!~- , the next decade will 
demand more from each of us in 
terms of managerial compe-
tence than ever before . 
"We have a responsibility to 
respond. and that responsibility 
will require two things from us 
as managers. 
"First, it will require that we 
maintain our on-growing edge, 
and I have to emphasize that, 
our on-growing edge, as man-
agers. Because if we get flat-
tened, if we become obsoles· 
cent, then we're not doing our 
job and we shouldn't be holding 
the positions we have. 
·'The second responsibility 
we have is that we have to 
develop the managerial skills of 
those people who respond to us. 
"Only in that way can we 
insure the ability of our respec-
tive organizations to cope. in the 
first instance, to survive, and to 
grow and that," Connaghan 
concluded, "is the primary ob-
jective of effective manage-
ment.'' 
I Volunteer I 
All the years of hard work and capped. 
all the money spent will not As a volunteer, working hours 
guarantee students a job when are flexible · and students can 
they finish college. work as little as one hour a week 
BY LESLEY TAYLOR 
Pinion Staff Writer 
Sound familiar? Well it's 
true. Competition is strong and 
jobs are scarce, but there is 
somethin,g that students can do 
now to give them an advantage 
in the future. 
By doing some volunteer work 
in the community students can 
help the'llselves while they help 
others. 
Volunteer work is an excellent 
way of getting much-needed 
experience while enabling stu-
dents to explore the field or area 
they are Interested in. 
Choose from work in com-
munity recreation, at the crisis 
centre, on a board, or work with 
children, seniors, or the handi-
or as many as they want. 
As well as getting a valuable 
job reference. volunteers also 
meet inter..:sting people and 
new friends. 
Volunteers are a very lmpor· 
tant part of any community. In 
Richmond, many programs 
would not operate at all without 
the help of volunteers, or they 
would not run properly. 
Last year. the Vancouver 
Richmond Association for the 
Mentally Retarded had 360 vol-
unteers who worked a total of 
36,000 hours. 
The Richmond ·volunteer 
Centre helps place interested 
volunteers in the community. 
It is located at 712 West· 
minster Highway, within wal-
king distance of the Richmond 
Campus. 
• t • t••••••• I 
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HOW TO BUY 
SWEDISH CHAIRS 
FOR LESS • . 
THE LUCAS 
HIGH SPECIAL. 
A deliciously com-
fortable lounging 
chair. This popular 
-tubular chair is yours 
for only $67.50 
(Limited quantity) 
The steel frame comes in 
brown. The cushions 
in red or Chrome frame 
with blue and white 
checked cushions. 
HOW TO BUY 
0 
0 
THIS PINE 
DINING SET FOR 
ONLY S229.00. 
I 
A PRIM table and four BODEGA chairs. 
All made of beautiful golden pine 
and finished in their natural colour 
with a tough clear plastic laquer. 
Easily seats four and can be 
extended to seat six. While stock lasts. 
The price: Only $229.00. 
IKEA OPENING HOURS 
ARE: 
Monday - Tuesday 
11 a.m. - 6:30 p.m. 
Wednesday - Thursday - Friday 
11 a.m. - 9 p.m. 
Saturday 
9 a.m. - 5 p.m. 
Sunday 
12 p.m.- 5 p.m. 
435A No. 3 Rd., RICHMOND. 
PAGE II 
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RICHMOND CAMPUS EXPERIMENT 
Creativity via hyp • nOS IS 
A student sketchina during an experiment conducted by hypnotic expert, Don Rowand 
and art teacher, Lillian Broca at the Richmond campus. Warren Photo. 
JOB HUNTERS 
ManpoWer shoWs way 
Job hunters will be interested 
to learn that most Manpower 
offices hold lecture and film 
programs every Tuesday after-
nobn on "Creative Job Search 
Techniques". 
BY LILLIAN V. YTTRI 
Pinion Staff Writer 
Two one-hour sessions stress 
the importance of: what. the 
employer is looking for. how to 
assemble a resume. training on 
the job. training off the job. new 
trends in employment. what to 
do when over-qualified, what do 
do when under-qualified. how to 
re-enter the workfield after a 
long absence, how and where to 
look for a job. 
According to Richmond Man-
power Counselor Jacqueline 
Dugay and counselling consul-
tant AI MontpeiUer, the em· 
ployer is less Interested in 
reliability, skills and experience 
than he is in the attitude of the 
potential employee. 
Also stressed are the extreme 
importance of the resume which 
should be tailored to fit the 
exact needs of the job required 
and the possession of a number 
of different resumes suitable to 
the variety of positions in which 
one is interested. 
A pleasant revelation for job 
hunters without experience is·· 
that they may inform a potential 
cn1ployec that Manpower will 
pay 85 per cent of their salary 
while they are being trained on 
the job. 
Manpower will also pay for 
the training of career-minded 
per~ons who wish to change 
their line of work. 
"New trends are towards 
personalized services, espec-
iall.' in health, welfare and the 
care of other people," said 
Montpelller, "and the Increased 
demand is partly due to the 
number of older people who are 
retiring". 
Montpellier cautions the over-
qualified person to submit to the 
employer only those facts per-
tinent to the obtaining of a 
specific job. 
"Employers," he said "are 
cautious and will not hire an 
overly-qualified person for fear 
he will leave with the appear-
ance of a better position." 
"As for those without exper-
ience, it is best to say you have 
some, if you want to be hired," 
he said. 
Questioned about dishonesty 
in this regard and the apparant 
lack of concern for the em-
ployer. the counselling con-
sultant replied: ·'Many people 
are hired this way. It shows 
initiative and an excellent at-
titude. and it certainly is not a 
matter of morals to say you have 
some experience, when you do 
not". 
It is advised that when re-
entering the work field after a 
period of perhaps IS years, 
which often happens to the 
housewife, that she not admit 
the length of her absence . 
"The employer is not inter-
ested." said Montpellier. "He 
is only concerned about whether 
you can do the job". 
Both Dugay and Montpellier 
agree that statistics favor the 
job hunter with the initiative to 
· go after a potential employer 
himself rather than relying on 
unions, employment agencies or 
advertisements to send him 
there. 
"Looking for a job is a job in 
itself" they agree. "and should 
be treated as such". 
''The big job is to sell 
yourself". 
The resume, plus the map-
ping out of a strategic plan, can 
be aided by knowing ahead of 
time exactly what the employer 
wants, and what diverse lines of 
work are involved in each of his 
departments. 
Good sources of Information 
are Contacts Influential and The 
Industrial Dictionary which can 
be obtained through the refer· 
ence department of any library. 
Some praise 
From deep within a student, 
hung-up as everyone else is with 
getting through the semester, 
there are a few things hap-
pening at or around the Surrey 
campus that deserve recog-
nition. 
BY RICK WELDON 
Pinion Staff Writer 
First of all I would like to 
praise the road crew on 92nd 
Ave. One day recently I saw 
eight out of a possible eight 
workers in motion. The average, 
at any given time. is between 
one and two. (oral movement 
excluded). 
Also. acknowledgement ts 
due to whoever provided the 
Surrey campus with a ping-pong 
table. Now, if we could only get 
a second racquet, and a ball. 
And, isn't it about time 
someone thanked the scholars 
for their intellectual capabilities 
portrayed on the washroom 
walls. As one clever man put it, 
"Douglas College is a high-
school with ashtrays." By the 
graffiti, you'd think so. 
Can creativity be expanded 
and isolated through hypnosis? 
To prove that it can, hypnotic 
expert Don Rowand and art 
teacher Lillian Broca combined 
forces recently at the Richmond 
Campus in a unique experiemt 
with 16 art students. 
BY LILLIAN V. YTTRI 
Pinion Staff Writer 
Students ranged in age from 
19 to 76. 
The most favorable results 
included: a much freer and more 
creative style, a total absorption 
by students in their project, an 
acceleration in the output of 
work. · 
Students reported: being un-
aware of outside distractions, a 
sense of freedom, a feeling of 
complete relaxation, a lack of 
worry regarding the outcome of 
the assigned project. 
"The results are really ex-
citing," said Lillian Broca, who 
has been an art teacher with 
Douglas College for five years. 
"The combination of hypnosis 
and study courses, particularly 
in the creative fields, could 
revolutionize our concepts on 
education," she said. 
Participants agreed with 
Broca and Rowand that a sum-
mer course, combining art and 
hypnosis, would grant time for 
more controlled experiments 
which could be detailed, anal-
yzed and eventually used as a 
basis for further study. 
Beginning the experiment, 
Broca instructed all students to 
imagine they were ants on the 
table, where a clutter of stools 
had been arranged in front of a 
velveteen backdrop. 
Students murmered protests 
against the subject matter and 
its. disarray . 
They peered at, studied and 
touched the chaotic arrange-
ment, and while drawing · they 
continued to shift positions at 
easels and lament about the 
absurdity of being asked to see 
like an ant. 
An hour later, after they had 
completed their assignment, 
Rowand began a lecture in the 
next room and the induction of 
the experimental group of 
eleven. 
The works of the five persons 
in the control group, who were 
never in the altered state, were 
to be contrasted against the 
others. 
Rowand explained that his 
approach to the altered or 
hypnotic state was ''through 
complete relaxation, and that 
the purpose of the class was to 
focus concentration and elim-
it .1tc or reduce awareness of the 
envtronment". 
"The altered state", he said, 
"gives you access · to the In-
tuitive side of the brain which is 
referred to as the female or 
non-dominant side". 
"People with an artistic 
bent," he continued, "are na-
tural subjects for hypnosis, as 
they are constantly in the pro· 
cess of creating". 
He stressed that the hypnotic 
state could not be reached by 
anyone who "tried too hard as it 
would impede complete relax· 
ation". 
He also stated that severe 
skeptics who set up barriers 
within themselves could hardly 
expect immediate results. 
"Fear of the unknown creates 
barriers." he said, "and only 
through accurate knowledge can 
they be whittled away". 
Student Maureen McGuire 
was then placed in a trance state 
with suggestions of complete 
relaxation and concentration on 
the breathing process. 
It was suggested that she 
draw whatever she saw in her 
mind. and within four minutes 
she had completed a drawing of 
a fish. 
What astounded Broca and 
other observers was that Mc-
Guire's close position at the 
easel should have severely re· 
stricted her ability to draw with 
any amount of dept or clarity. 
Another astounding factor 
was the McGuire did nqt begin 
with the shape of the body as 
would normally be expected . 
She began with a top layer of 
fins, and without lifting her 
chHcoal from the paper, fin-
ished with a distinctly creative 
and yet fish-like mouth. 
McGuire stated that she drew 
"automatically" and that she 
was "unaware that the fish 
would be the result". 
In the altered state the exper-
imental group accepted the 
suggestion of becoming ant-like 
in a positive manner. They 
appeared to draw with con-
fidence, more speed and with-
out questions or lamentations. 
Upon contrasting- the pro· 
gress of hypnotized subjects 
against the control group, some 
25 minutes later, it was dis· 
covered that the works of the 
first group were much freer and 
more creative. · 
Rowand, who admits that he 
knows little about art. declares 
himself a "hypno-therapist with 
an insatiable appetite for the 
para-normal." 
He teaches hypnosis at Doug· 
las College and holds continuing 
workshops at his Richmond 
office. 
One of his workshop par-
ticipants is a creative jeweller 
who operates in a self-induced 
trance all day long. 
"Due to the heavy demands 
of habitat," said Rowand , "the 
jeweller discovered that he 
could, without difficulty or 
stress. create up to 30 designs in 
a matter of minutes". 
Douglas chorus 
performs 
The Douglas College Chorus 
and Brass Quintet. under the 
direction -. of Tatsuo Hoshina, 
gave a strong performance at a 
choral concert at Vancouver's 
St. Mark's Evangelical Lutheran 
Church, Sunday. DecemberS. 
Program selections were: 
"The Lullaby of the Angels," by 
W.H.Anderson, "Missa Sancti 
Nicholai," by Joseph Haydn. 
The Chorus, accompanied by 
organist Ortrun Kneifel pre-
sertted a delightful musical ex-
perience. 
Also impressive were the four 
soloists: Jane Rabas, Debbie 
Gibson, Dennis Lysack and Rich 
Compton who entertained the 
audience on a number of oc-
casions with "fine perform-
ances." · 
The chorus and brass quintet 
are to be commended for an 
evening of musical achieve-
ment. 
"! .• 
• 
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CITIZENS FORUM FINDS 
-
New W estniinster apathetic 
Local elected offici als ad-
dressed opening remarks to 80 
people who attended a Citizen· s 
For u m at Quee n 's Ave nu e 
Unit ed Church in New West-
minster on Nov. 27th . 
BY ELIZABETH HARDER 
Pinion Staff Writer 
Students of the graduating 
class in Day-Care at Douglas 
College provided babysitting 
sen·il'es. Staff members Helen 
Grodeland and Mame Furber 
represented the college on the 
steering committee which was 
headed bJ Steve Cribb, and 15 
others who worked on the 
project for six weeks. 
Dennis Cocke, MLA advised 
participants to search out ways 
to recruit the stay-at-home cit-
Izens, ,to tap their talents and 
get them involved in the life of 
the community. 
He said, "Hi-rise density 
living seems · to create Isol-
ationism and less Involvement." 
The former Minister of Health 
for B.C. also said that statistics 
show greater rates of accident, 
si(·kncss and crime where the 
community spirit is low. 
Ma)·or Munl Evers. who just 
returned from a wrap up session 
on Habitat in Ottawa. said. 
" Habitat taught us to think and 
act locally . Habitat is the muni-
cipalit~· and local input is es-
sential." 
MP Stewart Leggatt cited the 
international success of Strat-
ford-on-Avon. Ontario. which 
capitalized both commercially 
and culturally on an idea born in 
a community meeting . 
Speaking enthusiastically as a 
native son of the Royal City he 
said. "New Westminster has an 
exceptionally rich history.· · 
"The Penitentiary building 
was the residence of the first 
Governor of B.C .. Sir James 
Douglas . and it should be 
preserved in some form after its 
present usc is discontinued." 
Mr . Lcggatt regretted that 
the waterfront has been built to 
the point where it is no longer a 
people place . This comes about 
when the three levels of govern -
ment compete with each other 
instead of co-operating . he said . 
His closing remarks were . 
" Where there is an exchange of 
ideas among the people . ~here is 
a resurgence of democracv." 
At the end of the ·day's 
discussions and workshops the 
80 citizens In the group agreed, 
that the most critical Issue 
facing their community Is to 
plan the present use and future 
de,·elopment of the waterfront 
area. 
Top priorit~· should be given 
to the immediate preservation 
and expansion of public owner-
ship of more land and buildings. 
the group found . 
A group representing all cul-
tural organizations should be 
formed in the Royal City to plan " 
the acquisition or access to a 
building on the waterfront to 
house a social and cultural 
centre. 
Th ey cha rge muni cip a l 
leaders wi th having the respon-
sibili tv to inform citizens of the 
pert inent physical facts. who 
has juri sdict ion over the land 
usc . and make known all pos-
• ~ i b l e sources of fun ds available 
to develop such a centre on the 
waterfront. 
Another proposal was that a 
mon thly civic news letter. fun-
ded and publicized by city 
council. be circul ated to better 
in for m people on the economic . 
poli tical and legal aspects of this 
and a ll curren t problems facing 
the city . 
To make the Royal City a 
more livable community the 
citizens must accept the respon-
sibilit)· to become fuiiJ informed 
on facts pertaining to other 
problem areas such as traffk 
congestion, absentee landlords, 
garbage recJcling, 'Settlement of 
the courthouse issue, ICBC, the 
penitentiary and other city in-
stitutions. 
There is a rea l need for a 
steady now of reciprocal ex-
change of facts and ideas be-
tween citizens. e lected officials 
and city hall employees . the 
foru 111 decided . 
This lack . plus political pat-
ron age and the · bureaucratic 
structure. intimidates citizen ' s 
when they as individuals or in 
small groups try to effect 
change. be it either through 
petitions. delegations. or the 
ballot box. the group suggested . 
The 32 per cent voter turnout 
at the recent election was 
viewed as apathy . disinterest 
through frustration, plus a sel-
fishness and isolationism. all 
factors contrary to a healthy 
caring c~mmunity spirit. such as 
which first built the city . 
Because of low voter turnout, 
poor attendance at this forum 
and other public functions, It 
was agreed that, notwithstan-
ding, all the technology of the 
modern media, It has failed to 
keep people Informed on the 
details of local Issues or to 
moth·ate them to attend com-
munltJ happenings. 
A tina! finding by this cit-
izen ' s forum was that tradition 
and privilege contributed to 
zoning decisions which bene-
fitted land owners or those with 
capital to invest rather than 
giving priority to the long range 
good of the public bodv . 
The investigative txpe format 
used to correlate the challenges 
and proposals facing the city 
was prepared by the Canadian 
Institute of Cultural Affairs. a 
non-protit. non -government cor-
poration located at 1390 East 
6lst Street. Vancouver . 
Their charter bodv was star-
ted in a ghetto area · of Chicago 
25 ~·cars ago to find new ways of 
effecting community change by 
the local residents . 
It is now world wide. Thev 
provided leadership for th~ 
steering committee to set up the 
forum . and provided the method 
to correlate all the data dis-
cu ssed . 
The ICA representative was 
Michael Deloughery whose re-
marks Included, "It Is the little 
person who first feels and sees 
the need for change when a 
community becomes less 
lh·able." 
He also commented that. we 
arc now global ci tizens and 
comm unities should capitalize 
on the diverse backgrounds of 
the enriched ci tize nry brought 
about by immigration . 
What brought Nort·la Musor-
onchan to the forum ? " When all 
the residents in m~· block pro-
Norma Musoronchan, Gunter Edel and Karl Franke, in serious discussion at New 
Westminster Citizen's Foru;n. 
tested the rezoning of what is 
now known as Block 6. the 
former Holl ywood Hospital. 
from residential to commercial. 
we failed to convince the elected 
officials of our views . 
"Since July we have collected 
1.000 names on a petition to 
protest the intended removal of 
two feet on either side of the 
centre part of historic McBride 
Blvd . 
"Only one alderman, newly-
elected Bill Anderson, Is sym-
pathetic to our fears that this 
earth removal will damage the 
giant mature maple trees 
growing there. 
"I feel very strongly that 
citizens should not have to 
mount such a determined cam-
paign to influence decisions 
which in this case is for the 
benefit of the developers of 
Block 6." 
John Vandermeer would like 
to see greater priority given to 
job creation and security. 
Also. tenants should be pro-
tected from absentee landlords 
who use property as tax shelters 
instead of for the community 
good . 
Gunter Edel, landscape arc-
hitect, would like to see an 
International trade and conven-
tion centre as the core of 
downtown redevelopment, plus 
the opening up and beauti-
fication of the waterfront. 
Karl Franke. President of 
New Westminster Liberal As-
sociation, said, "Constantly I 
hear people say they cannot 
influence decisions on their 
own. When all these people 
come together in a group they 
can achieve much." · 
Verna Williams. who runs the 
Sane Community Store , pro-
viding . a sheltered workshop 
with incentives for disadvan-
taged persons. would like to see 
her work reach more people . 
She also wants better scho-
oling for the Native Indian 
children, and a halfway houst: 
for people being discharged 
from Woodlands. 
For Badrudin Habib and his 
wife Zenn, it was their first time 
to take part in "democracy" in 
Canada. 
They came to Canada four 
years ago as refugees from 
Uganda and are most ap-
preciative of the welcome and 
the job training made available 
to them by the Canadian Gov-
ernment. 
Asked to come to the forum 
by a neighbour, they found it to 
be an exciting experience, and a 
start to become informed about 
their new community which is 
"so very different from life in 
Uganda", says lovely Zenn. 
Dr. Hen Thomas, MC for the 
program, said "our decisions 
today will affect the lives of 
people SO years ahead, just as 
ours has been affected by the 
pioneers who first built and 
rebuilt this city after the Ore In 
1898." 
JOSEF'S FOODS 
We at Josef's Foods are pleased to announce 
the opening of our new store in Richmond. We are 
located at 581-C Cedarbridge ~ ay, just down from 
Dougl~s College. We hope you will take advantage 
of our quick take-out service. Our Menu will include 
a variety of hearty hot or cold sandwiches, as well 
as soups, pizza, sausage rolls and piping hot coffee. 
We ·are really looking forward to seeing you, so come 
on down! 
Thank you, 
fOR "ORE INfORftATION CALL 
278-7341 
, 
I 
I 
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TROLLER DECKHANDS 
Classes out at sea ••• 
Students from the Troller Deck Hand Course, haul in their catch 
aboard the Bona Fisher in the choppy waters of the Gulf of 
Georgia. 
. 
FOAM & FABRICS UNLIMITED 
Wishes You A Merry Christmas And 
A Successful New Year 
VINYLS UPHOLSTERY FABRICS 
UPHOLSTERY SPECIALIZING IN ANTIQUES 
FOAM CUT TO SIZE CUSTOM BUll T HIDE-A-BEDS 
CAMPER & BOAT CUSHIONS FOAM FURNITURE 
WHOLESALE STOCK & PRICES 
803 WEST COLUMBIA ST. NEW WESTMINSTER, B.C. 526-9422 
931A BRUNETTE AVE. COQUITLAM B.C ••••• 931-2321 
, I I , 1 ~ . ... .. "' 
. . . . 
•• ,.,, 1 ... t, •. '• f I t r 
Last week I had the oppor-
tunity of observing firs~ hand a 
class of troller deckhands hard 
at work in the Gulf of Georgia. 
The course. organized by the 
continuing education facilities of 
Douglas College and the Pacific 
Troller· s Association. is desig-
ned to turn out a novice deck-
hand. nothing more. 
BY LINDSEY AFFLECK 
Pinion Staff Writer 
The ~ca was fairly calm until 
we reached the seaward side of 
'Bowen Island where the waters 
were choppy and the chilly 
breeze numbed our hands. 
Nevertheless. the five students 
remained attentive and eager to 
learn . 
We had been trolling at a 
speed of about 1112 knots since 
passing Point Atkinson and the 
first fish were landed two hours 
after leaving the dock. 
Poles. approximately 15 feet 
long. were lowered outward 
from the bow and sides of the 
Bona Fisher. From these poles 
the fishing lines trailed . 
Bells attached to the poles 
signal a catch. and as the fish 
are hauled in by the students, 
Laurie Swenson demonstrates 
dressing techniques. an art in 
itself. 
The day began at 8 a.m. on a 
cold Friday morning. Our ves-
sel. the Bona Fisher, owned by 
instructor Laurie Swenson, left 
the docks at the foot of Fir St. in 
Vancouver. and despite missing 
breakfast, the students eagerly 
anticipated the voyage. 
Experience varied among the 
group. Rocky Bailey, a vetem of 
21 gill netting seasons wanted, 
"to try my hand at trolling" 
while another student, Gerald 
Dalum, was looking to find two 
reliable deck-hands for the 
coming season. 
Cutting into the meat or bone 
of the fish results in a pqor 
grade catch with a "second 
price'' . 
In all. 1J salmon were caugnt 
that day. Students in the course 
are permitted by the Dept. of 
Fisheries to catch 15 fish per 
day. all of which are donated to 
charity. 
After eight long hours of 
fishing and discussing various 
techniques we headed home. 
However . the day was not over, 
for ''man overboard'' ma-
neuvers had to be carried out. 
After contemplating throwing 
this reporter overboard, a buoy 
was used instead and each 
student demonstrated his ability 
to bring around the vessel and 
secure rescue. 
Ron Tarves, a non-teaching 
faculty member of Douglas Col-
lege. says the Troller Deckhand 
course has been well received . 
Since Nov. 8, the course has 
attracted 45 students and one 
man unbelievably communtes 
from Ontario each week to 
attend the course. 
Because women tend to be 
harder workers than men, Ger-
ald Datum says they make 
better deckhands and it is, hop~d 
women enrolled in the course 
will increase from the present 
seven. 
Various scientific methods of 
troller fishing. basic navigation, 
first aid and knots are covered in 
IS hours of classroom theory 
which is augmented with 16 
hours of first-hand instruction at 
sea . 
Graduates of the course have 
the opportunity to make 10 per 
cent of a skipper's seasonal 
catch, and a top deckhand can 
make up to 20 per cent depen-
ding on the skipper. 
The price ofthe course is $100 
but as one enthusiastic student 
who wants to buy his own boat 
said, "the hundred bucks is 
worth it, even if only for the two 
days out at sea". 
My adventure revealed the 
importance of a good relation-
ship between a skipper and his 
deck hand. 
Deckhanding. as I found out, 
is not for the slacker or the 
romantic . 
In fact it involves a lot of hard 
work with long days at sea. But 
for the eager and willing it can 
be a rewarding and lucrative 
profession. 
New breed 
of impaired drivers 
A new breed of impaired 
drivers has arisen from the 
rank!i of women, said RCMP 
at White Rock recently. 
Women between 30-35 are 
having sherry parties instead 
of afternoon tea and then 
taking to the road. 
This statement was made 
during a discussion on im-
paired drivers at a Justice 
Council meeting held on 
November 23rd at White 
Rock Community School. 
The RCMP also stressed 
the fact that drugs mixed 
with alcohol could double 
impairment. or even triple 
it. 
It was pointed out that 
~ ' I I f 
' I I I, 
antihistamines, cold tablets, 
and many over the counter 
drugs can be very dangerous 
when mixed with alcohol. 
Suggestions were made 
that posters be displayed ad-
vertising this fact. and the 
doctors should make their 
patients aware of this when 
dispensing prescriptions for 
various drugs. 
It was also suggested that 
an awareness program 
should be instituted in 
schools, businesses, organ-
izations etc .. and the school 
board be asked to incor-
porate this with their driver 
training programmes at 
schools. 
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Fashion design students Susan Stacey, Gayle Houlton and Diana Mcintosh sell baked 
goods to promote their Seasons West fashion show to be held next semester, April 
21/77. Some 15 design students are assisting to promote the fashion show. The girls 
raised $60 with this recent bake sale at the Richmond campus. Warren photo. 
AT DOUGLAS 
Criminology course 
supported by police 
"(They) .... do by nature the 
things of the law ... ·· -Romans. 
2:6 
The 230 students currently 
enrolled in full and part-time 
criminology courses at Douglas 
College can expect to be gen-
erally well-received by law en-
forcement officers. 
This is worth consideration. 
criminology vis-a-vis police 
work. in view of the fact that 
students wishing to obtain a 
certificate are required to spend 
up ·to 100 hours with a patrol-
man in a police cruiser. 
Port Moody Police Constable 
Connell phrased it this way -
"Law and Order is like a wheel. 
The police forces. the judiciary, 
prison workers. and various 
social agencies are the spokes of 
the wheel. The common good is 
the hub." 
Three members of Port 
Moody's 22-man force have 
taken criminology courses and a 
general interest is marked by 
all. 
Constable Bill Reed feels that 
by taking the interviewing and 
interrogation course he has 
enriched his communication 
skills and accelerated his elig-
ibility for promotion . 
The RPPD has initiated sev-
eral programs aimed at making 
the publk aware of crime pre-
vention techniques. which may 
in part explain why this city is 
known to have a low crime rate. 
Two members of the New 
Westminster Police Depart-
ment. both formerly enrolled in 
the interviewing and inter-
rogation course, have diverging 
opinions on the future of police 
work. 
Constable Elliot foresees a 
move toward specialization and 
the probable adoption of team 
policing. a method now in use in 
Vancouver. 
This involves 10 to 12 officers 
working in a tO-block area who 
design their own shifts and work 
in close association with social 
workers. 
· Constable Ray Schmor, who 
has been in the NWPD for 10 
years, feels a need for constraint 
in the growing move towards 
specialization. 
Today's policeman , he says, 
can arrest a speeding driver, 
investigate a murder. and assist 
a confused teenager all in a 
day's work. 
Ray enjoys this kind of variety 
and defends his position by 
ctttng a hypothetical case in, 
which an officer specializing in 
traffic violations must drive past 
the scene of a breaking and 
entering. 
There is a concensus among 
these and other policemen that 
courses in criminology should 
be made available, and that they 
should be given at an outside 
institution such as Douglas Col-
lege, as opposed to being made 
part of the regular course of 
training at the B.C. Pollee 
Academy. 
The point here is, that the 
man who volunteers to learn out 
of his own time and pocket will 
gain more from the experience 
than one who is compelled to 
learn . 
The RCMP are given exten-
sive in-service training, and 
frequently make use of higher 
educational facilities . Constable 
Mark Beyeler, Coquitlam de-
tachment. endorses criminology 
studies for anyone wanting to 
become a recruit. 
A representative statement, 
by one of a growing number of 
informed and articulate pollee-
men: "There's more to learning 
police work than watching 'Po-
lice Story' on T.V." 
Job orientation for women 
A job orientation for wo-
men program is being of-
fered by the Surrey School 
Board Community Education 
Department. 
BY MARGARET ROXBURGH 
Pinion Staff Writer 
The program provides par-
ticipants with the information 
needed to assist them in 
entering the work force. 
The aim of the program is 
to help women establish 
realistic employment goals. 
Representatives from com-
munity agencies •nd bus-
Inesses visit during class to 
discuss employment and 
training possibilities. 
The women also receive 
individual counselling. 
"We bring in guest 
speakers from businesses, 
vocational schools, Man -
power, and other agencies. 
They are all volunteers and 
we get a lot of community 
input." said Sharon Gold · 
berg. Community School Co-
ordinator at White Rock 
Community School. 
"We could only enroll 32 
in September." said Sharon, 
"More wanted the program 
but there just wasn't room." 
Sharon went on to say 
that many of the students 
have now found jobs and 
that others have gone on to 
further education. 
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COQUITLAM OPENS 
Campus named 
for Dr~ Young 
"I wish I could sit on a cloud 
and see how things will work 
out," were the words expressed 
by Dr. Henry Esson Young 
before he died. 
BY LYNNE WESTLUND 
Pinion News Editior 
And as Mrs. H. Heal relayed 
her father's wishe"S to the 
audience gathered at the official 
opening of the Henry Esson 
Young Building at Douglas Col-
lege's Coquitlam campus she 
gazed upward momentarily and 
smiled: 
"It's unfortunate", she said, 
"That we only remember people 
as they appeared when they 
were old. Therefore, I would like 
you to know that during his 
years of service, Dr. Young was 
a red-headed, vigorous man 
dedicated to the belief that 
everyone, according to their 
specific talents and abilities, is 
educable.'' 
And so It is fitting that the 
plaque unveiled by Health 
Minister Bob McClelland, with 
assistance from Deputy Min-
ister Walter Hardwick reads 
simply: "Dedicated 'to Com-
munity and Education." 
Prior to the unveiling, Dr. 
Hardwick reviewed Dr. Young's 
personal history and service to 
the province. 
"Dr. Young demonstrated the 
role an individual can play in 
bringing about creative changes 
within the community." He said 
it is for this reason Dr. Pat 
McGeer, Minister of Education, 
chose to honor him by naming 
the new Coquitlam Campus, the 
Henry Esson Young Building. 
In his ceremonial remarks, 
Minister McClelland described 
the areas of education and 
health as being entwined and 
stated that the opening of the 
educational facility at Riverview 
demonstrated an a.dvance in 
providing services to the people 
of the community. 
Officials from all levels of 
government, members of Col-
lege Council and represen-
tatives of both the college and 
Riverview administrations were 
in attendance. 
Executive Director of River-
view, Ian Manning, called 
Douglas College an "interesting 
addition to Riverview" . 
He expressed the hope that 
the staff will avail themselves of 
courses offered on campus. 
And despite an article carried 
in a local paper to the contrary, 
Mr. Manning felt there had 
been a harmonious blending of 
the two facilities and that few 
problems had developed since 
September when 400 students 
enrolled at Coquitlam campus. 
Douglas offers 
basic programs 
Three different adult basic 
education programs are being 
offered by Douglas College on 
the Richmond Campus. 
EMPLOYMENT ORIEN-
TATION FOR WOMEN 
(E.O.W.) is designed to help 
women make the transition from 
the home to the labor market. 
Each EOW course lasts nine 
weeks. 
BASIC JOB READINESS 
TRAINING (BJRT) is an eight-
week program designed to help · 
unemployed young persons en-
ter the labor market. Included 
with the training are visits to 
business and industry . 
Both EOW and BJRT are 
Manpower-funded, full-time 
day programs offered free of 
charge. Students may also qual-
ify for Manpower training al-
lowances which a're paid ' each 
week. Both programs will begin 
when sufficient students enroll. 
Enquire about either of these 
at the Canada Manpower Ceo-
tre, 563B No. 3 Road, Rich-
mond, if you live In Richmond, 
Ladner or Tsawwassen. Phone 
273-6431 for information. 
The Adult Basic Education 
(ABE) program provides up-
grading in English, mathe-
matics, and science to a grade 
10 equivalency level, to prepare 
students for enrolment in vo-
cational or other specialized 
training.' 
Students may enter this pro-
_gram at any time, and work at 
their own pace until they ac-
hieve the level desired . 
The next ABE program be-
gins Jan . 4, 1976, and the cost is 
$2 a student for each full school 
day. Students may attend full-
time (six hours a day), or half-
time, Monday through Thurs-
day, afternoons and/or even-
ings. 
For more information, call the 
Richmond campus of Douglas 
College at 273-5461, and ask for 
counselling. 
CBC Christmas programs 
Christmas is a time of re-
joicing, and CBC Radio and 
Television have a wealth of 
Christmas music planned. 
On CBC-FM, 105.7mHz, The 
Messiah performed bv the Van-
couver Bach Choir, highlights 
Christmas Eve programming at 
9:04p.m. Also on Dec 21 t 8:03 
p.m . there is a special Christ-
mas program featuring The 
Festival Singers of Canada. 
At 10:20 on CBC-AM, 690 
kHz, Mostly Music presents 
Christmas Eve at King's Col-
lege, a festival of nine lessons 
and carols. 
December 24th on CBC Tele-
vision, Channel 2, brings three 
varied programs. Beginning at 
4:30 there is a half hour special 
about a little Mexican boy's 
Christmas Miracle. 
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- "The-One-Stop-Pet-Shop" 
8041 Scott Rd. 596-9224 
Delta Shopper's Mall 
LO NGLIFE & O'DELL 
AQUARIUM PACKAGE 
SPECIAL! 
BUY ANY TANK AT REGULAR PRICE 
AND SAVE 
OFF ALL. 
0 ·ACCESSORIES 
(When purchased with tank) 
AQUARIUM PRICES 
31/2 Gallon .. 6.19 18 Gallon .. 17.99 ~ 43 Gallon .. 87.99 
51/ 2 Gallo~ .. 7.19 23 Gallon .. 25.69 48 Gallon .. 92.99 
1 0 Gallon .. 1 0.29 27 Gallon .. 30.99 54 Gallon .. 92.99 
1 5 Gallon .. 1 3.39 33 Gallon .. 35.99 72 Gallon ·. 112.99 
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